Centennial Covenant Church
Job Description: Children’s Director
Start Date: March 1, 2026

Key Responsibilities
e Sunday Programming & Volunteer Support
o Oversee and support all Sunday morning children’s programming (Nursery-5th Grade), with an
emphasis on Elementary.
o Ensure Early Childhood and Elementary adult volunteers are scheduled and prepared each week;
recruit and fill gaps as needed.
o Prepare and teach twice per month in PreK/K and/or Elementary on Sunday mornings or arrange a
substitute when needed.
e Conduct His Kids team meetings on a regular basis.
e Communication & Family Care
o Communicate regularly with parents/guardians (e.g., weekly newsletter, bulletin, or text).
o Model effective, Christ-centered ministry to children and their parents/guardians.
e Curriculum & Milestones
o Plan and prepare curriculum used in Elementary children’s programs; assist the Early Childhood
Coordinator as needed.
o Maintain spiritual milestones curriculum and programming, including (but not limited to) infant
dedication and baptism.
o Coordinate with the Student Ministry Director to ensure a smooth transition from 5th grade to
Middle School.
e Events & Special Programming
o Oversee special events, including VBS, family events, and/or family workshops.
e Team Leadership & Administration
o Oversee Nursery and Early Childhood Coordinator leaders and provide support as needs arise.
o Monitor and maintain the Children’s Ministry budget.

Qualifications
e Exhibits a meaningful and growing personal relationship with Jesus Christ as Lord and Savior, evidenced by
the fruit of the Holy Spirit.
e Heartfor God and for people; love for God’s Word and appreciation for its power to transform lives.
e Strong administrative, teaching, organization, and communication skills.
e Team player with proficient multitasking skills.
e Commitsto CCC’s Covenant Affirmations, Mission and Priority Callings, and Shared Ministry Covenant.
e Servesin harmony with the ECC’s heritage and shared ministries.
e Agreesto employment terms and conditions as stated in the Employee Handbook.

Compensation & Hours
e $25per hour, 20 hours per week

How to Apply

o [fyou areinterested in applying for this position, please email Stefany Bergstrom,
sbergstrom@centcov.org, with:
o Abrief note explaining why you are interested in the role and why you would be a good fit
o Your attached résumé



mailto:sbergstrom@centcov.org

Name: Ministry Title: Date

CORE AFFIRMATIONS
A. Jesus Christis my Lord through faith placed in him for forgiveness and new life, and the Bible is God’s
authoritative Word for life and ministry.
B. laffirm CCC’s guiding statements of Mission, Priority Calling, and Values.

Mission: We exist to glorify God by following Jesus on a shared journey of transformation in his mission to our
broken world.

Priority Callings: We carry out our mission through a four-dimensional vision of discipleship. We grow:

upP Experiencing God’s loving presence through vulnerable worship.

WITH Cultivating companions for the journey through authentic relationships.
IN Knowing and growing into our true identity through life transformation.
ouT Living out this identity through active love.

Our Core Values & How We Live Them

GRACE Creating belonging by Legalistic or judgmental, e Speak and hear the truth in love, and
FIRST receiving others as Christ permissive or avoidant, seek reconciliation when conflict
receives us—prioritizing rushed or exclusionary. arises.
relationships. ¢ Assume the best of others and guard
their reputation.
* Refuse gossip and face differences
with humility.
BETTER A journey of faith marked Top-down, manipulative, | e Connect with clarity and value
TOGETHER by authenticity, mutual shame-based, or process as well as results.
responsibility, and shared personality-driven. e Share leadership decisions through
discernment. honest and humble dialogue.
e Celebrate, honor, and have fun with
one another in ministry.
SERIOUS AND | Deep formation through Rigid, soft, controlling, or | e Pursue intimacy with Christ through
CURIOUS biblical rigor, joyful closed off. prayer, worship, and Scripture.
humility, and openness to ¢ Develop character and spiritual
Holy Spirit’s leading. maturity with intention.
e Listen for God’s voice with
openness, humility, and joy.
KINGDOM Open-handed participation | Self-promoting, e Do your best with excellence and
ABUNDANCE in God’s Kingdom, institutional, help others grow too.
celebrating all growth— protectionist, or scarcity e Celebrate fruit wherever it grows—
even beyond ourselves. minded. even beyond CCC.
e Trust God to provide and hold
ministry with open hands.
e Seek rest amidst a very busy season
of life.




C. laffirm CCC’s Christian Heritage and Covenant Affirmations.

Christian Heritage: Our mission and priorities at CCC are grounded in our identity as part of the Evangelical
Covenant Church. As a Protestant denomination, we affirm historic orthodox Christian belief, centered on the
Apostles' Creed. Our roots are found in the Evangelical revival movement.

Covenant Affirmations: Central to this heritage, the ECC holds six core affirmations. We affirm:
e The centrality of the Word of God.
e The necessity of new birth.
e The whole mission of the Church.
e The Church as a fellowship of all believers.
e The need for a conscious dependence on the Holy Spirit.
e Thereality of freedom in Christ.

| agree with the above in its entirety and pledge my full support through my participation in the shared life of
CCcC.

Signature Date

HEOLOGICAL DISTINCTIVES|

Beyond those core affirmations, with the Word of God as the ultimate authority over all creeds, the following
distinctives highlight key understandings within CCC and the ECC of a right application of God’s word.

o Wells instead of fences: We emphasize unity in essentials, liberty in secondary matters, and in all things
charity. Instead of drawing clear boundary lines, like fences to show who is “in” or “out,” we try to invite all
people to the well of new life in Christ.

o Holistic health: The spiritual life is undoubtedly a focus of scripture. However, a right understanding of
wholeness includes physical, emotional, intellectual, and relational health as integrated parts of a spiritual
whole.

e Biblical mutuality: Scripture clearly teaches that women and men are called and gifted by God to all roles
in the home and church for which the Spirit has gifted. This includes teaching and preaching, and
leadership at all levels.

e Sanctity of human life: Scripture teaches that all life is sacred. This clear theological affirmation should
be rightly applied to many issues including poverty, war, immigration, the unborn and their mothers,
incarceration, and others.

e Sexuality and gender identity: With a desire to embody a posture of grace and relational welcome, we
affirm the traditional Christian teaching that God’s design is for faithfulness in heterosexual marriage and
celibacy in singleness, with an understanding that biological sex and gender identity were intended to be
aligned.

o Racialrighteousness: We join the Church in her historic work of creating reconciliation and bringing
wholeness to God’s multi-ethnic mosaic, seeking God’s vision of righteousness and shalom.

e *More information on these distinctives and others can be found at www.covchurch.org/resources or at
https://centcov.org/what-we-believe/.



http://www.covchurch.org/resources
https://centcov.org/what-we-believe/

| affirm that | have read and understood Centennial Covenant Church’s Theological Distinctives. | commit to
leading in alighment with them and refraining from opposing or contradicting them in my role as a leader.

Signature Date




